
Update November 20, 2012 

 Current Status 

 

 All schools are open 

 6 OSSTF bargaining units are in a legal strike position effective Monday November 12, 2012 

 Elementary Teachers and Occasional Teachers will be in a legal strike position November 30, 2012 

 Service withdrawals planned by OSSTF began November 12, 2012 

 Regular classroom activities are ongoing in both elementary and secondary schools 

 Service withdrawals of non-classroom supervision duties and administrative duties are having an impact in some schools   

Update November 20, 2012  

Director’s Blog  

 

As you have heard, several school districts in Ontario have negotiated tentative agreements with their local bargaining units.  This afternoon, the 

Minister of Education reviewed two of these agreements and indicated that “they are workable within the scope of the substantively identical test 

under the Putting Students First Act.  These agreements are an important first step in resolving the current labour disruption.  I am pleased to 

advise you that the Ottawa-Carleton District School Board and the Ontario Secondary School Teachers’ Federation (OSSTF) have resumed local 

bargaining. Talks are also scheduled with our local elementary teachers bargaining units (ETFO).  The school district remains committed to 

negotiating a local agreement with our bargaining units by the legislated deadline of 31 December 2012.  We will continue to provide any new 

information as it becomes available.
 

Across the district, student learning continues in the classroom and we are managing despite the challenges of service withdrawal. 

Without question, we have  experienced some localized incidents in schools which serve as a reminder of the importance of 

supervision, the value of the work of all of our employees, and the need for shared behavioural expectations. Our capacity to keep 

schools open is contingent on our ability to ensure student safety. This requires the cooperation of staff, students, parents and the 

community. This situation continues to require leadership, patience and understanding and I appreciate your support in that regard. 

If  you have any comments, concerns or questions, do not hesitate to email me at director@ocdsb.ca. 

Sincerely 

Jennifer 

 


